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Abstract: Objective: To understand the current situation of the development and education
management of high—level talent Party members in a private university in Shaanxi Province, and to
propose targeted strategies for the development, education, and management of high—level talent Party
members, in order to provide reference for the Party building work in private universities. Method: A
purposive sampling method was used to select 12 high—level talents and 5 personnel in the education and
management of Party members from a private university in Shaanxi province. Asemi—structured
in—depth interview was conducted, and the data was analyzed using the Colaizzi 7—step analysis method.
Result: The current situation of the development and educational management of high—level talent Party
members in a private university in Shaanxi Province can be summarized into four themes: high—level
talents in private universities generally have a high recognition of the Party’ s purpose and leadership;
High level talents have low political enthusiasm and insufficient enthusiasm to join the Party; The
methods of developing high—level talent party members are rigid and rigid, and the process of joining the
party is cumbersome; The Party organizations in universities do not attach enough importance to the
development and educational management of high—level talent Party members, and their attitudes are
indifferent. Conclusion: By leveraging the leading and exemplary role of high—level talents in private
universities, formulating personalized plans for Party member development and education management,
establishing assistance and incentive mechanisms, and innovating theoretical learning mechanisms, we can
effectively strengthen the ideological and political guidance and overall development of high—level talents
in private universities, provide reference and guidance for Party building work in private universities, and
provide strong talent guarantee for the sustainable development of schools.
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