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Introduction and Training Strategies of High—level Talents in Local Application—oriented
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Abstract: Local universities play a significant role in the recruitment and cultivation of high—level local
talents, serving as the main force in promoting talent introduction efforts. Currently, local applied
universities generally face challenges such as difficulty in attracting talents, an imperfect talent cultivation
system, and poor talent stability. This paper focuses on discussing strategies for the recruitment and

cultivation of high—level talents in local applied universities, aiming to provide organizational guarantees

and policy support for the growth and development of high—level talent teams.
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