Education Research

AR
8 5O 10 M@ RA 1.062025 4
YEFRM, W | FIS USSN): 2630-4686 / (FFETIS): 380GL020

SR T Py i P b2 BN A B R
73]

1EE AT RAEM RER WE
JABHXFEVTHFR
DOI:10.12238/er.v8i10.6452

(i ZE] HEAFET, TEHARREZENEFHFTARETEZEZMN, £—FAHAEFHFA
THERK. BFRALHHLAE7%, A2FEHREIEY, BAREREERAL, 12
mREAARGEEETEAERTNERSFERLFL, FRFETATAERTELERAANTERRY
RN FA K EIF TG ZERERAEITAL, RBHLNALZGE L. Bk, 2t
YA F@ETFHFERAFT ERRIXKEME THRRESSERAT B RFA RO
Bo AU RBARF AV, AHEFABRT Atk Ay F b 5 E AL ER/R T
Wid, A A [ R F Lty FERRESF
[REIE] #EAL: sik; PHFEM; AT ER
RENES: G643 XERIRIAF: A
Exploring Employment-Oriented Talent Training Models for Professional Master's Programs

in Chinese Pharmacy from the Perspective of New Medical Science
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School of Chinese Materia Medica, Guangdong Pharmaceutical University

Abstract: Under the backdrop of New medical science, universities of traditional Chinese medicine
must seize the critical opportunities in medical education development and further innovate the talent
cultivation model for Chinese pharmacy. In recent years, the employment landscape has become
increasingly complex and challenging. Despite a high demand for skilled professionals amid economic
restructuring, there remains a persistent mismatch between the qualifications of graduates and the needs
of employers. Professional degree graduate education primarily aims to cultivate high—level applied
specialists capable of creatively engaging in practical work, thereby better meeting employer demands.
Therefore, exploring an employment—oriented training model for professional master's students in
Chinese pharmacy aligns with the trends of cultivating high—quality medical talent and advancing
disciplinary development in the new era. This study takes Guangdong Pharmaceutical University as an
example to explore an employment—driven training model for Chinese pharmacy professional master's
programs from the perspective of New medical science, with the aim of providing a reference for other
universities or disciplines in their professional master's education.

Keywords: New medical science; employment; professional master of Chinese pharmacy; talent training

515 HERANEA, RIETAL AT e A B R ATt 2N i

2019 4E 4 H, #0E SR H A SEH “ oS =il —3RR” i
%1 2.0, SRUAZEINGE CBEERL” @R, HARFRERMHTHEAR.
T893 ) FH A8 SO R AR e I 5 4005w 0 1) 8 D v 2 R R
RN . PR AR R P E A E B RS, A
A8 AR T BRI AR Rt , R 2 A B R B I
E%HE RENIEEZN, RN TERE S 2%
HEZRE, - PEERRETY AL B EEA. 2020 4F
10 A, #EM. ERFEMIPERT (AR R AEHE K
JEIT% (2020-2025)) #EH, FAFEMSFEFEDK

R R BN LRk, BRI G R 2 A H 3,
R AT H AR, TR AT AL B R B R m A
W AAEE TN, Wik, EHERLE R TAEHR
Ry LA AR R A B L.

2023 i1 2024 Wi4E, 7 RA SR AEFILT 181 AN,
FEAE R BE . SRV RATIEHmiE Y, mkslE
ol , ST s e, —EEREREW. EEF T
HISCER P\ S A fE A, B S B KR A 7 2
NF (ERERS AN H AR RSN, &%

14 Copyright © This work is licensed under a Commons Attibution-Non Commercial 4.0 International License.



Education Research

AR
85 e 10 HHeRA 1.062025 4
LEFEA W | FIS USSN): 2630-4686 / (FETIS): 380GL020

B EGEPE R F v 2 L T A SO R ER Y TR
FREAEGEE A RPOL R IR BERS QG 1 A OGS
b AR (K R RS R TINA, REs 5 i a2 N AL [ 7
Ko Bk, AHA T AT h 2552 LB A B R B R R
JURE T N AX S 24 v iR RN A B IR A B A SR B o T 2R
HRIRERAE PO AR A ST Rz —,
2022—2024 FEILAT 434 A4 22TV A AT T AR HAl o AT
LA RER 20, AR R RIS LUk 9 S A 0] Hh 24
SERWNA B IR ABATIRDS, DU It A sl Bl i &
it 7R 5% .

1 FEZEE I+ A A7 BRI 7ER E =

2R HE R R R SR A R A
BBy, AEHES] b B 25 UL AN [ PRl e rh A5 6 AN T]
RIER . 28T, fENA B FRERE T, PyRAAAE— R I,
BRI T HOE B RIS TRk N A BB TR AR (1) S2ik
HAEEMHTRMAT . 252 b+ #F B SRR
P, AR A 1) S50 3 ARSI e Ik 2 38 B e AL R
AEAEAE VBN A TR br TR, SECAA LA H R BOK
AIBAMYE ML (2) HH AR G . PR 25 SUs R
POl H A 7, AHP 252 Tl A3 IR THRIAEREE A &
SRR FERRA_EAT MR K, AT RN 22 A R RIS
PEMISES 7. (3D IMBEBMESE AN S B, R rp 222 LIk i
THE T, AFAEITE AR A S B R, 407 4 0 B
Bl e, SCERZIGF= 5 U, DU S Z [ BRALES ) 2
i, X fe] R ] T 2 AR AT R A SR AN SR BE T R 5R  (4)
BAGEABRN . BeGFRIERIERE. R4
W E IR, SR H AT 2 AT i B E . R AR
AR Z R AN SE R R AR E AT 8 A sk = S
TARZS, e DL 2 b s R A 7K

2 HERE R TUS A SmEITRGFEEmE
FHILEN

I FE A Hb A B 2R A AL T3, Bl R 2
A, mhlkANE . KT B%. R, BEEV SRR
PRI T3 ) 2 A8, B ST AL L R XE oA — A H
i S PR L, v 2 2 A gl th TR oK. AT
FRE, MEZALURIUA: (D BFRAEBERRY . &%
HOR I AN 5 X S5 O U 0 AL o 5Bkt 22 1)
SRR EEIRE, ARTANL I A RIFRE ZFELT K,
FEMFTRE R . (2) HE S B RA
PR R o TS bR TARRRE ML A IR AR R AL, BhZ
R TAFRISEPRRE T o R, — 2otk (B 77 R 5
SRAMRF, A5 2 b R To T2 2 Ao lk B S B 5 3K
(3) @PFFHITAN . BHRERE R B AR T
AT IARAL A BREE PR 58 B AN RE VA [ N 22 50 45K B3R
B, ULRATI A R RIEAR AL, (A5 E8 B Fo AL il e
HELLTH R HTATII TR R (4D il & 5 R A .
T T AR L R A B e R AR, TR T TR Al A

FE AL LS — S 70 A% ol 2 BN E E R
I, NBRBIE TR A X 8 H AR, (5)
WEREIBZ . B T R AniRA, SR ARV AR
FIBAYMERE ST MR RR N BE T 5 3K E Re T T RE SIS 2, A
Sz otk 354 47

BRI 2 25 08 B e s 2 R AL R B
SERRAE SRR, DLAOHME BRRMTZIE M, % H
BRI e 2= A, SCR T 2 A G RE 1A A ST IR
FEAR AR BT BAE N H7 R St o 2 2 Tl B
FRORT R SRt T RIS, SR TEk, BAEEREY
TR R AT R SR BT 35, BE 3R RE 0T A SR I 24 % e A [ B
SRR A A . B, PN S AT
25 N A SRR, 7 RS B ARAT 1 B8 1 Hbod A
Widg, SEBLE B AR K e I W BT

3 RAZEMAAEFHENX

3.0 HEALER S AE AT VBN, IR P A5
YT AA FG TR BARER

3.1 BRI S A3l BT B F ST B LA

RALEFILFAR P A EEWMAAERIERERS, €
WIS ERSEIEIE S, RRFmRS gAY
BCH A AL, B BT SR SE T AT IR R e
AR S A AL 245 2 LR A (R SEBR TR K, [ty
AF AL T MR EE TR BIFRE I A 571 0.

3.1.2 WE BRI A BB R

5 A F A AR N AN W A e A SAE, LR
HilE NA B R R AR E, WIS AE (R P 2 BB R S
ERe 71 GUBTRE ST HIBAGAERE 15 7 T B ZR . ix il
TR REEFF & AL I BOE HAw, R0 2 A Sl AL 52 bR
TR, B A R B RERE S S T4 R Rt .

3.1.3 LA B AR TR R

FRAE BB A A BEFRTTR, miA S f ol s Ay L [[] 5
BeA BRI,

IR LS ) Fe ., LR RIRAE . BeA T
SEAN T GBS0 F2 M AL A AETER N % ST BB E1R
MRS, FEA IR SR B A, AT B8 4 bl vf w5 3t
N 417

3.2 BASNSIT “XUmRSN 7, LA EEN, PrEBI A
BT

3.2.1 B “XURS)” B, SLIARE E AN

FE 37 A b T T B AR [l T 2 A58 5 T 3 A b P 00 1) 28 SR AL
fille BEANFIT AT LU P 25 2T BB sh . BIR R R
FeAME T RN UREL, F By 58 B i B 380 N S RN O
15, EE BN R R ERR R RHNSITESR
FRISARBI R ST, (HERZ A se iR T TIE B4, 77
REGY, o LUE BRI S B A T se 588, 2540
M3 H BT AR AR, DA U 4 e 7 SR A EE R A
PR o

Copyright © This work is licensed under a Commons Attibution-Non Commercial 4.0 International License.

15



Education Research

AR
85 e 10 HHeRA 1.062025 4
EFEA W | FIS USSN): 2630-4686 / CHETIS): 380GL020

3.2.2 EHAVHL 5 Rt

HE AT BAVEAl AN R ASLA, B ORI R Bl e 2 A 2k sk
Jitio I E MR B TRE R VRS T, RS
A BEANSITRT AL SRR L, B BT R A A xRN 8
FErHkl.

3.2.3 HEfE BT &

FIFBARGE EEARTFE, B ELE RS TFE, Wi
ERE B, FERASNFIM. AR [[IE
RALZRaE. @ XA G, LA AR
3. LI HEEER, A EFREERE .

3.3 B SEENTLRBAR, AW A IR

3.3.1 B E S RE RS

R 78 20 R R i 5 0 5 SR AR R B R, BT

—ERGLAE B EREEAU, IR B A AR L

ol R ERPNL R REEE, TR LA NS, B
ViR B AR BE R 255 2 PR ST DA RARER SN
B, Ak Hp 2 2 e A B 7 2 N A 2 B 4 A
J7 @S T 58 FIHOIERERNLS], 2022-2024 Ji HEVAE B
SAIE 1R A, ZmE A RCE kil 5 L
R, MBS DA K A TAE S A: 5 L izt %
= A AL T AR Bl AR 5 B/

3%

4% |
8%

15%
— 2%

8%

20224F

qop 7% 1%

25%

.. T
" Sefin (1B, @)
20244

B T REGRIRE 2022-2024 iR 22 B Bl 2 E ol 23 A

3.3.2 g N ARG

RN E A N SR RBUR 5 B, T R 2%
FWNAMIT R 2 LR Bk A B ST PPN 4%,
WEE R BHE S, BBt R I 1) R H AR R A 3 774 20
B, MUARBIREEE R,

333 WEAAEFR TR

TS N T TS U R B A mal A BRI S AT RS M
RAIBE Bep AR R B L . ST IR R,
WATCAA B RFE W B . i 2 2 Hiss, Alitib A
AR, 2 FIE N A S AT R R B . BT
JUFERNAE OIS R B, | IR ZRE R S R 2 2 5 1 S B]
RIH B AENRIEEFR T RHAENHE, HSHLELIZ

PR A E 8 T2 R RAT IR SRR IR 07 SRR,
BT T 2025 fREFARA SRR T & -

3.4 IsRFABNAEEMRIEE

HT, 250 R A LRI 28 A AR 224
RN T SRR AU A (TR FRATTSE B AR JEE R RI 4N
R LB RR, JFRE TTERM AR R ERAE, AT
AFEIN A EMRIFG . BV EFREFR. [RE 5t
TSN %Y, TR R T RTOR B, RO
RIFTG. Wehh, RS R AT RER, @ikl
AR, DA R 2 1 3B Rl el AR o SEAAT gL 22
FENV S, HER A4 T, T 25258 i
WK R ARV AT R, X AR AR A JE A 5 I B R R

4 REESRE

LR, BERRE ST, AR A 4
WRIERAR, PR PR R INE S R R, i —
WA R IER 22 NA R B DU EERHE BN BN, DA
WA T HES) 2 B WA R R AETR B, WA AR T
LB R, R 2 AT R
ACFF N, FESEEL A B bR BE AN ER MY K R 1) 0 EE
T, AT A HE R L T, AP E R R AE
R DTHR

(5% 3Ak)

1M FAR Tk KW, % FHEBAETETPHEHRL
FAWFAAFHFREZ G LRI PEHE, 2023, 426):
28-33,52.

RlEALE. BREER Y FEREEQHEES RN
XK AT S [0]. AT IR b B ), 2025, 41(4): 67-69.

BIMEKEEER%E. EBRABRAATHE¥%
b A 4 F R R IR R o R [0). ¥ HE, 2022, 38(3):
10-13.

(A4 E. BHEFIFNHFT: ETEREL A5 LR
TR R A AL]. P EAF AR, 2025(4): 3-8.

BCIE#EF26HF. ARECFERGHEAEF—U
PR BR MERR R BCE N E A K] ARBLHT,
2024(30): 61-64.

fEE @I

& A (1991.07-), &, Wik, ZHEHA, BEHR
£, BIHF, AR AR FAFATFL. FAATREFR.

EL£mAB:

JAREFNEFAREBTRERARTE “EHRRAX
WG A R R W R RERHA R AR
(FE %5 2023JGXM_087 ); J" RIGA A 2024 £ 5%
REFRRA “FEANKT UL FE R EEEHA
TREFERE (FHS% 5 G6P202403 ),

16 Copyright © This work is licensed under a Commons Attibution-Non Commercial 4.0 International License.



